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OUR HISTORY...

Summit Academy OIC is a non-profit accredited educational and vocational training
center that empowers adults and prepares youth in the most economically
depressed neighborhoods in the Twin Cities to become educated, employed and
contributing members of society. In 1996, two well-established training and job
placement programs, Twin Cities OIC and Two or More, merged to form Summit

Academy OIC. Summit has positively impacted the lives of thousands of individuals.

Summit is the only community-based vocational training center in North
Minneapolis.
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OUR MISSION...

We exist to assist individuals in developing their ability to earn and to become
contributing citizens in their community. We support the development of
self-sufficiency in every person, regardless of background, economic status or
level of ability. We strengthen the community by preparing individuals to
assume their roles as workers, parents and citizens.
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As you well know, Summit Academy OIC is based on a belief that “the best social service program in the world
is a job.” And, Summit Academy’s 100 Hard Hats Program proves it. Imagine families where every father goes
to work everyday and serves as a positive role model for his son. This child lives in a stable home rather than
moving constantly. He is able to stay in school and performs better. He does not need gangs or charity. Imagine
the pride of the father. He has a good career. He earns over $36,000 a year and he is able to take care of his
family. For many of our students, this is not a dream. It is a reality. 100 Hard Hats builds careers, families and
communities by positioning our graduates for careers in the skilled trades.

This is the year of the Hard Hat. Four years ago, our board decided to focus on
industries that offered long-term growth and high wage potential. Healthcare

and construction quickly rose to the top. After launching both initiatives, we Imagine
made the strategic decision to make construction training the first priority. families where
Three years later that decision is paying off. every father goes
Summit now holds placement contracts for the Twins stadium and TCF stadium. to work everyday
We have graduated 300 people from the program and we place over 70% of our and Sle.rves asa
graduates in jobs. The impact is tremendous, especially for the men who come positive role
to us looking for the skills needed to take care of their families. In just 20 weeks model for
they move from an average wage of $5,600 per year to almost $30,000. This his son.
transformation is good for them, their families, business and the community

as a whole.

Our youth programs also continue to transform lives. Within these pages you will hear the stories of the kids
of the Quantum Opportunities and Connections programs who are overcoming tremendous odds and
demonstrating that they are on the path to productive lives. Our committed staff works with them to
demonstrate they can meet and exceed the highest standards. We are proud of their work.

Finally, Summit Academy OIC is stronger than ever. After three very tough financial years we are back in the
black and on the move. We have strengthened our board, our funding base and our infrastructure. As you will
see from the information provided in this report we produce strong programmatic results while acting in a
responsible manner. We could not do it without your support. Thanks so much for helping us to help those who
are trying to help themselves. God bless you.

(SR
Louis J. King, I George Blackwell
President & CEO Board Chair




2006 marked phase 3 of the Hundred Hard Hats Program (HHH) at Summit Academy. Conceptualized in

2003 with the goal of training 100 new minority workers for careers in the construction trades, the results of this “Earnings in construction are higher than the average for all industries”
effort have been astounding, surpassing our most ambitious projections, which is why we dubbed the 2006-07
fiscal year “The Year of the Hard Hat” at Summit Academy. - U.S. Department of Labor Bureau of Labor Statistics
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JOSEPH COCORAN, SUMMIT ACADEMY GRADUATE 2006

Pre-Apprentice Carpentry Training Program

With two new sports stadiums underway, there is an unprecedented opportunity
for our organization as well as the community. Employers on these projects need
qualified employees from the community. In the past, residents of North
Minneapolis have been largely shut out of these opportunities because they were
either unaware they existed or the system by which they needed to gain access
to the skills necessary to qualify was out of their reach. Summit Academy has
become the bridge that links qualified minority construction workers to high
growth, high paying jobs in the construction trades.

The average HHH participant is an African
American male ages 26 to 30 with one or more
children, living below the poverty line with an
average annual salary of $5,600. After
graduating from HHH in only 20 weeks, these
same men are placed into jobs earning an
average annual salary of $30,000 or more. The | L
life change is immediate and the pride that |
comes from being able to earn a legitimate | =%
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When Joseph Cocoran came to Summit Academy, he was 38 years old and looking for a career that would CAr
allow him to take better care of his two girls, ages 4 and 14. He had been working for delivery companies, é
2 including one where he was employed for seven years, but these jobs were dead ends as far as '

o A advancement. : :
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¥ T One day, Joseph stopped in at Summit Academy. The receptionist told him about
all the training programs offered. “I was immediately interested in carpentry “If you make
because | like to work with my hands,” said Joseph. After meeting with the

g )
g | : _ living wage that enables these men to provide - . the first step,
” - : 3T N admissions counselor, he enrolled. show interest,
; ask questions
5 After planning and evolving the HHH program over the past two years from a small construction training _'_ ngigirr?gr?ir;gn;?ivlgiigI;s;(l:’ﬁc;mgggit\;vhands-on and pqarticipate,
program to the largest construction training program for minority workers in Minnesota, we have secured the e - argi:ion His%avorite BB s caroe i you can achieve
expertise, partnerships and credibility that brought it all together this past year. By successfully leveraging our r"': 'l";..'a‘ ﬁwafh s t'hat B o dents fake c}/urin whatever your
partnerships with construction companies and funders we are able to directly channel Summit graduates into g -:] B | their 'first 10 weeks atpSumymit “You'd be 9 s
it ) : . ! e Lol . goal is.
construction jobs now and through 2013. We are now poised for future growth that will continue to increase the s surprised how much math there is on the job. It is
number of minority workers and the job opportunities available to them while fulfilling the increasing R - 5 important to be precise,” said Joseph '
employment demands of the multi-billion dollar construction industry. v e | P P ' R - Joseph Cocorai

After 20 weeks, Joseph graduated at the top of his

class. Summit recommended him to M.A.

Mortenson, the general contractor building the e
new Twin Stadium. He was hired immediately making $20 an hour. Joseph said

he was required to be at work at 6:30 a.m. the first week, and he made sure

to show up 20 minutes early.

HHH PROGRAM HIGHLIGHTS

participants participants of graduates Average starting
graduated placed in jobs hourly wage of

M.A. Mortenson has already invested in Joseph’s progression. He is enrolled in the apprentice school, which
he attends once a week. This qualifies him to earn higher wages at regular intervals. Joseph’s advice to
others is: “If you make the first step, show interest, ask questions and participate, you can achieve whatever
your goal is.”
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HUNDRED HARD HATS COALITION

Strong partnerships with donors and employers have been paramount to the success of HHH over the past four years. Our partners along with our strong vision and leadership have made it possible for us to deliver on its
promises of providing immediate and long-term solutions to the issue of unemployment and underemployment in our community. For all of this, we thank our partners - all of whom have a stake in our mission - for their

committment and support.

SUMMIT-VEIT PARTNERSHIP

Veit is partnering with Summit Academy on a construction laborer curriculum that officials hope
will improve the quality of the workforce and uncover future managers.
By Adam Johnson, Finance & Commerce Staff Writer November 27, 2007

Employment problems in the construction industry historically have been tied to economics: In
lean times, there aren't enough jobs to keep everyone working.

But now contractors are preparing for the mirror effect as the pool of workers pursuing a career
in construction shrinks. Veit is one contractor that sees the tide turning away from the industry,
and the company is doing something about it.

“We are feeling more and more each year as we do another round of hiring,” said Scott
Weislow, vice president of corporate administration and risk management at Veit. “rather than
sit around and wait to see what would fall in our lap for our workforce, we decided we were
going to find a workforce ourselves.”

Last year, the Rogers-based specialty contractor teamed with Summit
Academy of Minneapolis to develop a heavy construction laborer

curriculum that can feed not only Veit, but the local industry as a COMMUNITY PARTNERSHIPS
whole.
The Minneapolis Empowerment Zone, Minnesota Job Skills Partnership,
The curriculum expands Summit’s existing 20-week construction trade North Way Community Trust and United Way all invested in Summit
programs, which offer career tracks for electricians, plumbers, Academy to strengthen our capacity and increase enrollment to
carpenters and painters. The Academy has been around for a over a ensure a steady pipeline of well-trained graduates.
decade, providing a path to employment for urban students, who are
78 percent black. Summit’s 100 Hard Hats program benefits from other strong
relationships: Dunwoody College of Technology provides customized
The programs have proven training in electrical or
beneficial to inner-city plumbing trades and
workers, as well as Sherwin-Williams
contractors looking to MINNESOTA BALLPARK AUTHORITY developed our painting
meet diversity goals. But curriculum.
with Veit's laborer Created by Minnesota state legislation in 2006, The Minnesota Ballpark Authority (MBA)
program, the academy is oversees and guides the development of the new Minnescta Twins ballpark, slated to
becoming a sort of safety open during the 2010 baseball season. The MBA consists of five Commissioners
net for contractors as appointed by the Hennepin County Board. Currently Summit Academy holds a $100K
well. placement contract to fulfill the MBA workforce hiring goals.

BEST BUY PARTNERSHIP

Inspired by the popular TV reality show, The Apprentice, the United Way
Emerging Leaders Program created the Volunteer “Apprentus” challenge which
they issued to four metro area companies that readily rose to the occasion.
One of those companies was Best Buy Corporation and the other three ---
Target Corp., General Mills Inc. and Cargill Inc. Each company competed with
the other to complete a special project for a non-profit organization on a small
budget of $2,200 within a one month time frame.

Best Buy was assigned to Summit Academy which had two classrooms in

desperate need of a renovation. The Best Buy team worked diligently to collect

an additional $20,000 in-kind donations and spent only $875 of their tiny

budget. Within only three weeks, the team had completely transformed the

two classrooms from a deteriorating 1970s-throw-back style to high-tech

learning labs with contemporary furniture, new carpet, flat screens, digital
camcorders, electronic white boards and a fresh coat of paint.

The hard work paid off for more than just Summit Academy, it earned the Best Buy
team the “Apprentus” grand prize and the “best long-term value to an agency”
award. At the project’s completion the Best Buy and Summit team designed a special
tribute wall in one of the classrooms and dedicated it in honor of the late W. Harry
Davis, a local civil rights veteran, politician and businessman.
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SUMMIT HEALTH CARE TRAINING PROGRAMS

As baby boomers age faster than the general population grows and communities across the nation

become increasingly diverse, the demand for skilled culturally competent healthcare workers is 3 STUDENT PROFILE HEALTH CARE TRAINING PROGRAM HIGHLIGHTS

growing at a pace that isn't keeping up with workforce growth. For these reasons, health care has

quickly become the largest and highest job growth industry among all industries and it is expected to ) o .
generate over 3 million new wage jobs between 2006 and 2016. (Bureau of Labor Statistics 2007) 87% of students are female 90% of CNA students passed the Minnesota state exam
Five years ago our Board saw the potential of the healthcare industry for our students and made the 7 7% of students are African American Average hourly starting wage of $11.78
decision to expand our curriculum to include entry level health care careers. Since we entered the
health care arena four years ago our students have benefited tremendously from the additional o : . _ .
opportunities for well-paying jobs that offer extensive career advancement potential. 58% of students are residents of Minneapolis 73 students graduated on time
In the coming year, we plan to expand our health care careers program to include medical insurance o) : o
coding, another high demand health care field. Summit currently offers these health care training 53% of students are heads of housenolds (140 children) 50 students [llereeel M 2
programs: 9
73% of students were unemployed at start of the program 141 students enrolled

CERTIFIED NURSING ASSISTANT/HOME HEALTH AIDE

TRAINING PROGRAM Health aides such as
CNAs and Home Health

According to the Bureau of Labor Statistics Health aides such as CNAs Aides represent two of

and Home Health Aides represent two of the fastest growing jobs in the fastest growing

health care with an expected growth rate of 49 percent between 2006 jobs in health care with

and 2016. This growth can be attributed to growing aging and ethnic an expected growth

populations. rate of 49% between
2006 and 2016

ROXANNE KING
Community Health Worker Program Graduate 2006

Students receive training in basic nursing skills and learn how to check

and monitor vital signs. They apply their skills during laboratory - Bureau of Labor
exercises and clinical experience in a long-term care facility. Students Statistics

are also prepared for the State Nursing Assistant Test-Out (a written

and skills exam) to be registered for placement on the Minnesota

Department of Health Nursing Assistant Registry, both of which are

required for employment in the industry.

COMMUNITY HEALTH WORKER TRAINING PROGRAM

My name is Roxanne. | have 3 girls, and I’'m raising them on my own. A
year ago, | was laid off from my job in a billing department. | thought I'd
find a job quickly. After months of no luck, | enrolled in Summit’s
Community Health Worker program. | received a grant from Summit to
cover tuition, which helped financially. What | enjoyed most was the
active classroom learning, health fairs and my internship. | graduated in
August with perfect attendance.

By then, finances were tight and my unemployment had run out. Even
though | didn’t want to, | applied for public assistance. I'm not the kind of

Community Health Workers (CHWs) work to increase access to health care and promote appropriate
use of health care resources. While their work is not new to the health care industry, CHWs are
becoming more broadly recognized for the value that they add to the health care system. Nationally
and locally, efforts are being made to standardize the profession and compensation of these workers.
Recognizing that the demand for CHW's is on the rise, Summit developed an accredited Community
Health Worker training program to improve health care delivery to diverse populations in Minnesota.
Drawn to the growing demand for CHWs and Summit’s culturally sensitive instruction, students are
lining up to pursue a 15-week or 20-week CHW certificate at Summit Academy.

person who wants to rely on assistance, but | had to think of my girls.
Fortunately, | didn’t have to follow through on this. Within a few weeks, | got
hired at the community clinic where | performed my internship.

Today because of Summit, | am earning $12.50 an hour, more than I’ve ever made. | was upset when |
got laid off, but looking back now I'm thankful. | am doing what fulfills me: client advocacy. | couldn’t
be happier!

HEALTHYCOMMUNITIESOUTREACHEDUCATIONSUPPORTADVOCACYQUALITYACCESSSTANDARDSCONNECTION



QUANTUM OPPORTUNITIES PROGRAM (QOP)

The Quantum Opportunities Program is an intensive multi-disciplinary
academic intervention program designed to increase high school graduation
and postsencondary enrollment of disadvantaged teenage youth. The
program is based on a successful national model first piloted in the early
1990s by the OICs of America.

In its 9th year at Summit Academy and its 3rd year housed at North High
School, the program reflects a unique and synergistic partnership between
Minneapolis Public Schools and Summit Academy. QOP seeks to reduce the
achievement gap for students of color by turning underperforming students
into top performers. The program aims at incoming freshman with a 2.0 GPA
or less, that have yet to pass the 8th grade MCA test and are at risk of not
graduating on time.

QOP takes a direct approach to ensuring that youth do not fall through the
cracks but stay on course for high school graduation by connecting with
freshmen at the onset of their high school career and continuing to provide
academic support and postsecondary preparation through their 4 years of
high school,

While enrolled in QOP youth undergo intensive academic assessment and
coaching from skilled instructors who work closely with the faculty at North
High to coordinate academic interventions and monitor progress. QOP
students work towards achieving academic and personal goals and gain
exposure to careers in high growth industries such as healthcare,
technology and construction while learning critical social and
communication skills necessary to successfully participate in an
increasingly competitive workforce.

Consistently QOP students outperform the District’s academic standards,
graduate on time and pursue postsecondary education.

GPA of 2.0 or less
Failed two or more classes
Failed the MBS or MCA tests
At risk of dropping out of school

95% of students from under-represented groups

QOP
HIGHLIGHTS

91 participants at
year-end

0 students dropped out
of school while in QOP

74% of student are on
track to graduate from
high school in four
years

67% of students

achieved a grade point
average of 2.0 or better
(after 1 year or longer
in the program)

81% of students

passed the Writing
Basic Standards Test on
their first try,
compared to 65% of

their peers at North
Community High School

4 students made the

National Honor Society
for their academic
achievements

Angela’s Story

| heard about QOP during 9th grade orientation. High school was
intimidating at first and math for me was a little iffy. It was nice to
have QOP’s help on my homework since my mom works two jobs, one
full-time and the other part-time. Because of QOP, | feel very confident
about school. Last year, | even made it into the National Honor Society.

QOP is more than a tutoring program. We also learn about careers, college and community service. QOP
found people | could job shadow and | have gone on college tours. QOP helped me prepare a resume
and the coordinator drove me to an interview at City Hall for a summer job. They hired me! | also
campaigned for Keith Ellison in his successful run for the House of Representatives.

QOP is like having a second parent. They’'ll talk to your teachers. They make learning fun, but they’re
also very serious about it.

Leandro’s Story

I am 16 years old and attend North Community High School where I'm
a corner and running back on the football team. | joined QOP two years
ago when | was in 9th grade. When | started, my grades were pretty
bad - | had a 1.94 GPA at the end of the first quarter. The QOP staff
taught me how to take notes in class and got me to focus on doing my
homework.

Last year, | started having problems at home and wound up homeless for awhile. QOP noticed when |
wasn’t in school and helped me stay on track in my classes. When | needed something, or just someone
to talk to, Mary and Tony from QOP were there for me.

Eventually, | found a stable place to live and improved my cumulative GPA to 2.57. | even made the
honor roll! | definitely plan to go to college.

EXCELLENCEOPPORTUNITYPOTENTIALSTANDARDSREsuULTS ACCOUNTABILITYEQUALITYACHIEVMENT




CONNECTIONS PROGRAM

The Connections Program works with youth in foster care who are under legal custody of Hennepin County
and have had multiple disruptions in out-of-home placements. The program is designed to stabalize
placements and increase the rate of successful emancipations for youth aging out of the foster care system.

Connections offers a range of services to high-risk foster care youth ages 12 through 18 years old. Services
include daily living skills, money management, career and educational planning, and housing assistance.
Connections also assists with college visits, selection and application of financial aid for those young adults
who are moving on to postsecondary education.

53 total participants

64%
98%

Markita’s Story

Markita is 16 years old and on the B honor roll in high school. She just started her
junior year and has already passed both her reading and writing basic standards
tests with flying colors. Markita is active in her church choir and has big plans to
have a singing career. If that doesn’t work out, she has a back-up plan. She’d like to
study sign language. Her younger brother had autism and could only communicate
through signs. He passed away, but Markita is interested in helping other children
with disabilities.

If you didn’t know any better, you’d think Markita grew up in a stable, supportive
family. She didn’t. Markita’s siblings were torn apart when her mother lost custodial
rights because of neglect. “There were times when we wouldn’t see my mother for
days,” she says.

Before joining Connections, Markita lived in more than 20 foster homes. Sometimes the county moved her and
sometimes she ran from where she was placed. Markita can’t remember how many different schools she’s
attended. There was a time when she didn’t want to meet any new people because so many had come in and
out of her life. Then she started the Connections program. “The Connections staff helped me realize that some
people are in your life for a season, some are there for a reason,” she says with wisdom far beyond her years.

Since joining Connections two years ago, Markita has been stable at home and in school. She and her sister,
who is also in the program, are living with relatives. Markita isn’'t worried about turning 18, the age at which
foster children emancipate from the system. She feels like the Connections program is helping her prepare for
it. She is looking forward to the independence and to being like “everyone else.”
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(continued)

POST SECONDARY EDUCATIONAL OPTIONS

PROGRAM (PSEO) PSEO PROGRAM

PARTICIPANTS

Summit Academy OIC offers Post Secondary Enrollment
Options to high school juniors and seniors to earn both high
school and college credits while learning a trade at a
post-secondary vocational school. Students can train at SAOIC
for 20 weeks or less for a career in one or more in the
following areas: Pre-Apprentice Carpentry, Pre-Apprentice
Plumbing, Pre-Apprentice Electrician, Community Health
Worker, or Certified Nursing Assistant/ Home Health Aide.

52 Pparticipants Total:

24 Carpentry Students

3 Administrative Assistant Students
16 cCertfied Nursing Assistant Students
PSEO students come from 24 high schools across the meto

area. They receive credits from their high school, monetary
incentives and a Certificate of Completion from SAOIC.

9 Community Health Workers Students

Troya’s Story

Troya is a young mother of a beautiful 3 year old daughter. She is one of three
children from a mother who was recently diagnosed with cancer. Two out of three
of Troya’s siblings are in unstable living conditions. In addition to these stressors,
Troya is clinically diagnosed as suffering from Traumatic Brain Injury. Amidst the
instability and stress, she maintained focused on obtaining a diploma and career.

Within 8 months of enrolling in Summit Academy’s PSEO Program, Troya'’s life
began to turn around. When she started the Community Health Worker Program,
she lacked the self-confidence to look her fellow students and instructors in the
eye, while communicating. Within weeks of working with a supportive team of
faculty and staff, she began to blossom by exhibiting confidence. Troya began to
grow as she met the curriculum challenge to execute a ten minute public briefing
in front of her classmates and instructors. This personal change was viewed as
improving her relationship with her daughter.

The Community Health Worker program taught her the skills necessary to get back on her feet again. In
addition, she gained a sense of pride, confidence, strength, and the courage to be a good parent and an
independent adult. After leaving Summit Academy, Troya was able to use the skills and techniques acquired
to gain employment with her C. N. A. Certificate. Currently, Troya is working at Bryn Mawr Health Care Center
in North Minneapolis. She overcome many barriers and is a more confident and technically proficient citizen
because of it. Troya exclaims that life as she knew it in 2007, will never be the same!

CONNECTIONSsuUrPPORTINDEPENDENCESsuccesSFULTRANSITIONSEMPOWERMENT
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BALANCE SHEET STATEMENT OF ACTIVITIES

Jyne 30, 2007 June 30, 2007
(in thousands) (in thousands)
ASSETS June 2007 June 2006 SUPPORT AND REVENUE
Contribution Income 1,048.6
Current Assets _ Grants & Contracts 2,219.4
Mana.gement Operating Cash 356.3 70.1 Earned Revenue & Other 366.2
Std Cash ' ' In-Kind Contributions 23.6
. . Restricted Earnings >
Other Current Assets TOTAL SUPPORT AND REVENUE 3,657.8
Accounts Receivable 353.3 296.2
Contributions Receivable 107.9 73.1 EXPENSES
Payroll and Payroll Related 2,208.1
Other 124.0 92.0 Fixed Ch 408.2
TOTAL CURRENT ASSETS 1,018.6 628.5 Ixed Lharges :
Contract Services 346.5
Long Term Assets Board and Staff 154.8
Land 465.5 465.5 Program Expenses 239.8
Fixed Assets 5,175.9 5,050.7 Supplies 57.2
Less: Accumulated Depreciation (3,087.6) (2,925.7) TOTAL EXPENSES 3,414.6
Contributions Receivable - Long Term 45.0 5.0
TOTAL LONG TERM ASSETS 2,598.8 2,595.5 NET SURPLUS (DEFICIT) 243.2
TOTAL ASSETS 3,617.4 3,224.0
LIABILITIES & NET ASSETS
Gl Lelliies TOTAL REVENUE TOTAL EXPENSES
Accounts Payable 147.6 108.3 Board & Staff: 4%
Bank Line of Credit - 149.7 Earned Income & Other: 10%
Other 266.1 342.4 Program Expenses/Supplies: 9%
TOTAL CURRENT LIABILITIES 413.7 600.4
Long Term Liabilities Contract Services: 10%
H H o o
Note Payable, Less Current Maturities 338.2 - Contributions: 29%
Asset Retirement Obligation 124.7 124.7 Fixed Charges: 12%
Other 22.8 24.3
TOTAL LONG TERM LIABILITIES 485.7 149.0

TOTAL LIABILITIES

Net Assets

Unrestricted - Undesignated 69.7 (73.8)
Unrestricted - Property and Equipment 2,429.1 2,465.8
Temporarily Restricted 119.1 82.7

TOTAL NET ASSETS

TOTAL LIABILITIES AND NET ASSETS

899.4

2,717.9
3,617.4

749.4

2,474.7
3,224.1

Grants & Contracts: 61% Payroll & Payroll Related: 65%

*Information based on FY 2007 audited financial statements prepared by Larson, Allen, Weishair & Co., LLP. For completed audited financial
statements, contact our offices at 612-278-5282.
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Land O'Lakes

Jane Landes

MackeySzar, Inc.

Matthew Lesneski

Mike Luehring

M&S Grill

Marathon

Robert Mayer

Merrill Lynch

Merwin Liquors

Minnesota Timberwolves
Minnesota Vikings Football Club
Minnesota Wild

Joanne Mortrude

Margaret Norman
Periscope

Nic Pronga

Rockler Woodworking

Kim Roden

Spalon Montage

St. Anne's Catholic Church
Tejas

TownePlace Suites by Marriott
U.S. Trust

UBS Financial Services
Valspar Foundation

Michael Walker

3M Foundation

ADC Foundation

Airtouch/Verizon Foundation

Allianz Life

Allina Health System Foundation
American Express

Ameriprise Financial

The Athwin Foundation

The Barry Foundation

The Beim Foundation

The David Winton Bell Foundation
The James Ford Bell Foundation
Gary and Barbara Bergren Family FoundationBemis
Company Foundation

Best Buy Children's Foundation

Best Buy Co., Inc.

The Beverly Foundation

Boston Scientific Foundation

Otto Bremer Foundation

Bush Foundation

Cargill Foundation

The Carolyn Foundation

CenterPoint Energy

The Charisma Foundation
Community Capital Alliance

Conley Family Foundation

Dayton Hudson Corp.

The Donaldson Foundation

The Jaye F. and Betty F. Dyer Foundation
Elmer L. and Eleanor J. Andersen Foundation
Fingerhut Family Foundation

General Mills Foundation

The George Family Foundation
Graco Foundation

Greystone Foundation

N. Bud Grossman Foundation
Honeywell Foundation

Emma B. Howe Memorial Foundation
Hubbard Broadcasting Foundation
ING Foundation

Imation

Lamm Family Foundation

Lyman Lumber Company Foundation
MB Foundation

Marbrook Foundation

The McKnight Foundation

The Medica Foundation

Doug and Martha Miller Family Foundation
The Minneapolis Foundation
Minneapolis Rotary Community Service Foundation
Minnesota Timberwolves Foundation
MoneyGram Payment Systems Inc.
North Memorial Foundation

The Northstar Foundation

Opus Corporation

Otto Bremer Foundation

Park Nicollet Foundation

Pentair Foundation

The Jay and Rose Phillips Family Foundation
Pillsbury Foundation

Pohlad Family Foundation
Prudential Foundation

Qwest Foundation

RBC Dain Rauscher Foundation
Ronald Fingerhut Family Foundation
Ryan Companies, Inc.

Securian Foundation & Affiliates
Minnesota Life, Advantus Capital
Management and Securian Trust
Sieben Foundation

Smikis Foundation

The St. Paul Foundation

St. Paul Travelers Foundation

Star Tribune Foundation

The Stevens Group

SUPERVALU Foundation

TCF Foundation

Target Foundation

Thomson West

Thor Construction

Thrivent Financial for Lutherans Foundation
U.S. Bancorp Foundation

The United Way

Valspar Foundation

WCA Foundation

Wal-Mart Foundation

Frederick O. Watson Foundation
Wells Fargo Community Funding Council
Wells Fargo Foundation Minnesota
Wendel Foundation

Xcel Energy Foundation

ASI Communications
Thomas Abood

Access Financial Services, Inc.
Grant Adams

Kent Adams

Winston Adams

Robert Ahlberg

Yassin Ahmed

Shahir Ahmed-Riddle

Joe Alexander

Amber Ali

Phil and Sandi Allen
Christean Almand

Wendy Amundson

Anne Anderson

Brent Anderson

Cory Anderson

Daniel and Alice Anderson
Dave Anderson

Dean Anderson

Deborah Anderson

Gary Anderson

Jason Anderson

Mark Anderson

Victor Anderson

Dave Andreotti

William and Theresa Ankeny
Joseph Anthony

George Antrim

George Antrim 11l

Pat Archbold

Christopher Arend

Debbie Arndt

Eleanor and Edward Asplin
Gordon and Joyce Asselstine
Asset Planning Incorporated

Phillip AuClaire

Frank Avallone

Tom Bagan

Jaki Bailey

Kelly Baker

BancMidwest Corporation
Stan Baratz

Mary Ellen Barrett

Tracy Barrow

Robert and Gail Barsness
H. M. Baskerville

Alex and Mary Batinich
Paul Bauknight

William and Barbara Beard
Beard Group, Inc.

Jim and Connine Beck
David and Genevieve Beck
Steve and Merry Beck
Amy Becker

Susan Belland

Kelly Bellini

Martin and Zenalou Bennis
Tim Benson

Ray and Shirley Bentdahl
George and Karen Benz
Tony Berg

Jenny Berg

Kathleen Berg

Steinar Berg

Steve Berg

Dean Bettenberg

Jeremy Beuch

Jodi Billy

Bob Bisanz

Mike Bisanz

William Bisanz

Herbert Bissell

Dale and Shirley Bistodeau
Larry Bittinger

George and Karen Blackwell
Glen Blackwood

Tiffany Blofield

Carl Blomberg

John Blomquist

Margie Bodas

Diana Boegemann

Dave Borchardt

Marvin and Betty Borman
Rob Brace

Elizabeth Brackett and Fred Olson
Karen Brady

Claudia Brammer
William Brazil

Jill Brecount

Steve Brehm

Paul and Rita Brewer
Tamika Brewer

Briggs and Morgan

Curtis Brock

Patricia Brock

Philip Brooks

Donald and Barbara Brown
Gerald and Jane Brown
Jamil Brown

Ken Brown

Steve Brown

Kathryn Bruce

C. T. Brudzinski

Ralph and Sue Bruins
Chuck and Pam Brunfield
Linda Bruning

Audrey Buckbee



John Buettner
Ned Bulman

Kathleen Burchby and Dennis Christiansen
M. Nicholas Burke and Susan Slattery-Burke

Tim Burkhardt

Charles Burnes

James Burroughs Il

Sandy Burrows

Thomas Burton

Mara Busse

Jay Butler

Bob Buuck

Dan Cady

Becky Cahn

Katharine Cairns

Charlie Callahan

Mary Callahan

Sue Cameron

Campbell and Company
Campbell-Sevey, Inc.
Capella University

William and Mailand Card
Pat Carey

The Caridad Corporation
George and Sharon Carisch
Cheryl Carling

Jerome Carlson

Joe and Pat Carlson
Edward Carlson

Marc Carrier

Angela Carter

Tim Carter

Rae Carter

Joseph and Barbara Cavanaugh
Celestica Minnesota
Central Bank

Eric Ceplecha

Jim Chafoulias

Rich and Jamie Chapman
Andy Chase

Claudia and Wesley Chase
Yvonne Cheek

Chemstar

Todd Chervany

Martin D. Chorzempa, Jr.
Martin V. and Janet Chorzempa
Bruce Christensen

Bruce and Ann Christensen
Craig Christensen

Renee Christensen

Dennis Christiansen

John Clarey and Robyn Hansen
Garfield Clark

William and Gayleen Clark
Dexter Clarke

Joel Coffino

Dan and Cheryl Commers
Common Bond Ministries
R. Michael and Sharon Conley
Roger Conlon

Bill Cook

Mitch Cook

Douglas and Ann Cooley
Doug Cooper

Richard Copeland

Chris Cortilet

Kevin Costley

Thomasenia Cotton
Vincent P. Courtney

Gary Courtney

Jay and Page Cowles

John and Sage Cowles
Morris Cox

Steve Cramer and Deborah Brisch-Cramer

Paula Crawford
Crawford-Stenson Family Fund
Roger Conlon

Tyson Crockett

Thomas Cronin

Cronwell LLC

Charles Crowley

Charles Cudd

Maggie Cummings

William Cunningham
Cy-Con, Inc.

Louis Dachis

Delores D'Agostino

Larry Dailey

Crate Darden

David Michael Group
Stephen and Angelyn Davis
W. Harry Davis

David Dayton

Doug and Wendy Dayton
Edward and Sherry Ann Dayton
Scott and Ann Dayton

Ellen De Haven

Louis De Mars

Dean Foods

Jenny Degn

Carter and Joyce Delaittre
David Delaney

Tom Denison

Marigrace Deters

Nancy Devries

Andrew Dick and Jeanne Vergeront
Bill and Connie Dietrich
Duane and Gladys Dietrich
Mike Dietrich

T. ). Dieveney

Walter Dinalko

George Doheny

Jesus Dominguez

Eileen Donahue

Jane and Richard Donovan
Ernest F. and Mary Dorn
Chuck Dorsey

Jane Dorsey

Dorsey & Whitney
Theresa Doss

John Downey

Joe Draonon

Ronald Draper

John Drawz

Lionel Drew

Richard and Carol Ducharme
Jessica Duckwitz

Andrew Duff

Walter Dula

Edward Duren

Elaine Dyer

E.J. Ajax & Sons, Inc.

E.).'s Hardware & Supply
Mary Ebnet

Peter Eckerline

Fred Edwards

Peter Eichten

Sue Eisinger

Kathleen Elder

Kirsten Ellingson

Jim and Nan Emmer
Robert and Hyon Engebretsen
Bruce Engelsma

Jermoe Erdmann

Beverly Erickson

Bob and Jane Ernst

Julie Eskritt

Estee Enterprise, LLC
Tima Evans

James Everett

Faegre & Benson

Linda Falkman

Judy Family

Perry Fanaselle

Judith L. Farmer

Daniel Ferris

Darin Ficenec

Robert and Jocelyn Findorff
Rosalyn Fineran

Gary Fink

Robert and Karen Finney
First Industrial Realty Trust
Steven and Susie Fiterman
Brad Fjelsta

Gerard Flannery and Jean Henjum
Rhonda Fletcher

Flynn, Gaskins & Bennett, L.L.P.
Monte Ford

Dale Forsberg

Elaine and John Forsberg
Barbara Forster

Louise Fortuna

Timothy and Terry Foster
Harold Fotsch

Jean Fountain

Kenneth Foxworth

Sean Foy

Vicki Fraher

Dennis and Jeanette Frandsen
Byron Frank

Carol A. Fredrickson

Mike and Theresa Freeman
William Frenzel

Eugene Frey

Jessica Fuhrmann

Mark Fullbright

Phillip Fury

Gallery 360

Robert Gallivan, Jr.
Christine Galloway

Scott Galloway

Ron Gamer

Paul Gamst

George Gardner

Garfield Clark & Associates
George A. Garnett

Dale and Mary Gerding

Jim Giertz

Julie Giesen

Brian Giesler

Gary Gift

Sara Gilberg

Andrew Gilbertson

Devon Gilchrist

Melvina Gillespie

Kevin Gilman

Katrina Gliniany

Patricia Glisky

Felix Gnadji

Susan Godon

Jerry and Charolette Golinvaux
Louis and Linda Golinvaux
Mina and Norman Goodwin
Rita Gorder

Barry Graceman

Darrell Gradford

Sarah Graff

Jeanne and Daniel Granger
Ryan Granger

Timothy and Mary Gray
Larry Gray

Jerome and Diane Grebin
Frederick and Toni Green
Patricia Greeves

Shawn Greseth

Roger Griffith and Jean Taylor
Dennis Grigal

Robert and Debbie Griswold
Scott Grossbauer

R.G. Groth

Guy and Jacki Grove

Greg and Candice Gruman
Jack and Beverly Grundhofer
Jess Grunklee

Paul Gulstrand

Julie and Bjorn Gunnerud
Gary and Kathy Hadley
Partick and Krissy Hahn
Dave Haley

G.A. and Kathy Hall

Mr. and Mrs. William Hall, Jr.
Doug Hall

David and Judy Hallett
Jennifer Halslow

Michael E. Hamilton

Mary J. Hammond

Maire Hammonds

G.C. Hann

Mary Hannahan

Matthew and Michelle Hannan
Richard and Kathleen Hanousek
Harroll Harris

Alfred and Ingrid Harrison

G. L. Harvey

Marguerite and Donald Harvey
Ruth Harvey

Scott Harvey

Gary and Barbara Haugen
Peggy Haumersen

Mark Haumerson

Andrea Hayden

Matt Hayner

Jonathan Haywood

Steve and Ruth Heath

John W. Hedberg

Dale and Marilyn Hedstrand
Peter and Anne Heegaard
Jeff and Lucy Heegaard
Tiffiny Heger

Donald Helgeson

Stephen and Barbara Hemsley
Dale Hendricks

L. Gordon and Lisa Hendrickson

Lawrence and Barbara Hendrickson

Terrance Hendrickson
Jime Hentges

Dan Herbst

Ellen Herman

Jerry Hermann

Brian Herron

Lisa Hertzberg
James and Barbara Hetland
Walter Hilgenberg
Aileen and Jim Hill
Arleen Hill

Jennifer Hill

Arthur Himmelman
Chris Hinton

Sandi Hitch
Alexandra Hite

Jake and Maureen Hoeschler
Barbara Hoffman
David Hoffman

Steve Holgren

Mary Holmes

Michael Holmes

Arthur Holmstad

Diane Homstad

John Hooley

Kenneth and Linda Hopkins
Mark Houge

Michael Houge

Pat Hoven

Steve Hoyt

Bertha Hsiao

Gordon Huber

Mike and Christina Huck
Jake and Mary Ann Huddleston
Terence Hughes

Jim and Regina Huminski
Buck Humphrey

Ronald and Renee Hunter
James Hunter

Jim Hurd

John Hyland

Bryan llse

Peter Jackson

Cliff Jacobson

Kathy Jalivay

Sharon Jaman

Robin James

Tuman and Leila Jeffers
Sean and Erica Jensen
David Jensen

Wijad Jodi

John W. Henry & Company
Dan Johnson

Lance Johnson

Pat Johnson

Harry Johnson

Thomas and Margaret Johnson
Annetta Johnson

Keith Johnson

Natonia Johnson

Kevin Johnson

Sheryl Johnson

Gary Johnson

David Johnson

David and Jane Johnson
Garyson Jones

Tim Jones

Dominique Jones

Sandra Joppa

Larry and Renee Jordan
Kurt Joscher

Duane Joseph

Michelle Jourdan

Jay and Deanna Juergens
Kirk Juergens

Tom and Shirley Jungles
KMOJ 89.9 FM

Ann Kaari

Tamara Kadlec

Steve Kairies

Samuel and Sylvia Kaplan
Mavis Karn

Victoria Kasdan

Kabby Kasoro

Gladys Kass

Larry and Tomi Kean
Steve Kean

Bill Keenan

Lloyd Keleny

Darla Keller

James Keller

Karissa Kelley

Steven Kelley

Bill Kelly

Joan Kennedy

Steven Kennedy

Kim Kiaser

Denise King

Louis J. King Il and Beverly King
Bryan Kingsriter and Elaine Allen
Asujmpta Kintu

Robert Kirlin

Lori Kirschenmann

Alan Klein

Joanne Kletscher

Richard Klimala

Sonia Klukas

Dean and Margaret Knowles
David and Barbara Koch
Paul Koch

Donna and Chuck Koehnke
Marty Kohne

Kopp Family Foundation
Kristofer Kosmider

Pete Kostroski

Anthony and Pam Kozlowski

Kraus-Anderson Construction Company

Raymond and Janet Krause
Gerald and Marcia Kraut
Paul Krenik

Anne Krepski

Jonathan Krown

Doug Krugerud

Madalyn Krugerud

Carol Krush

Diana Kugler

Rod Kunkel

Veronica Kyles

LaBreche

Darla Ladner

Gary Lally

Frank and Elaine Lang
Clay Langer

Lang-Nelson

Jan Lapp

Larson-Allen Financial

Dan Larson

Jen Larson

Philip and Joanne Larson
Steve and Joan Larson
Bricker Lavik

Charletta Lee

Patricia Lee

Peter and Janis Lee

Travis Lee

Willie Lee

Lori Lehner

Steven and Cynthia Lein
Larry and Jean LeJeune
LeJeune Investments
Marie Lentz

Marilyn Leonard

James and Norma Leslie
Phillip and Millie Levin
Gwen Lewin

Mike Lewis

Susan Lewis

Terrall Lewis

Tim Liester

Life Enrichment Adult Forum for Seniors - Church
Eric Lillehaugen

David Lindberg

C. P. and Marlys Lindholm
Lindquist & Vennum PLLP
Brenda Linse

Kenneth and Jean Linwick
Dorothy Lipschultz

Hy Liss

Aimee Loiselle

Delores Long

Randy Longsdorf

Tome and Mari Lowe
Svetlana Lucas

Paul Luchau

Jennifer Lund

Dick and Susan Lundell

H. William Lurton

Lee Lynch

M.A. Mortenson

MFS Company

Charles Mackey

Thomas and Marilyn Madison
Gregory and Linda Magnuson
Gerald Magnuson
Kathleen Maier

Donald and Rhoda Mains
Mary Mammen

Greg Mangan

Robert and Julie Manuel
Emmy Marlot

Jenny Marshall

Melinda Marson

Geoffrey Martin

Charles Martin

George and Ruth Martin
James and Jane Martin
Maslon Edelman Borman & Brand
Greg Mason
Mason-Edwards

Wylie Massel

James and Chloe Massie
Dennis and Gayle Mathisen
Jane Mauer

John and Maryanne Mauriel
Mavis Karn & Associates
Sonya May

Richard McCarthy

Walter and Clara McCarthy
McCormack Baron Salazar, Inc.
Donald and Kathryn McCourtney
Paul McCoy

John McCrady

Bob McDonald

Gayle McElrath

Dick and Joyce McFarland Family Fund
Jennifer McGee

Lawrence McGough

Mike McGrail

Nadine McGuire

Natalie McIntosh

Christopher Mclver
Susanne McKinney

Mary McKinzie

Charlie McMurray

Tom McRoberts

Zakeitheia Mearidy-Harcus
Robert Meek

Donald Eleanor Meisel
Merchant & Gould

Judy Merrick-Lockett

David Merryfield

Thomas Merz

Metropolitan Hodder Group
Gene Miller

Roger Miller

Willie Miller

Minneapolis Building & Construction Trades Council
Minnesota OIC State Council
Minnesota Vikings Football Club
Sal Miscio

Idris Mohamed

Intesar Mohamed

Thomas Moody

Marsha Morey-Rasheed
John and Sheila Morgan
John and Susan Morrison
Brian Morrow

Marc and Roberta Mosiman
Mike Mueller

Michael Mulligan

Kevin Murphy

Marietta Murphy

Mary Murphy-Gnatz

David Myers

Aaron Mysliwiec

Marc Nagel

National Association of the Remodeling Industry
Bob Nault

William Neal

Diance and Paul Neimann
Fran Neir

Shanna Neis

Eugene Nelson

James and Marilyn Nelson
James E. Nelson

Jean Nelson

Kyle Nelson

Wanda Nelson

Leah Nemzek

Nancy Ness

Alan Nettles

Ruth Neunsinger

Lucy Nevels

New Hope Distribution Center
Dennis and Cheryl Nisler
NLC Group, Inc.

Stuart and Pam Nolan

Sue Nolting

Dek Nor

William and Dolores Nord
JoAnna Norris

Joe Novotny

Oak Burr

Sally Oberstar

Scott and Carol O'Brien
Michael O'Connell

Kevin and Ann O'Connor
Richard Oien

Edward Oliver

Catherine Olson

Debbie Olson

Edward Olson

Omega Psi Phi Fraternity Inc.
Pat O'Neill

Linnette Oolman

John and Cheryl O'Shaughnessy
Ahmed Osman

Cliffard Otten

Alan Page

Robert Pajor

Dean Pansch

Alice Park Newman

Patricia Parker

Timie Parker-Hill

David Parrin

Tara Parrish

Tony Patterson

Vince Pecoraro

Julie Pedersen

Paul Pemberton

Tonya Penn

Jose Peris and Diana Gulden
Periscope

James Peterson

Larry Peterson

Dick Pfeifer

Carl Phillips

Kris and Brad Pierskalla
Tammy Pierson



Doretha Piper

Jeff Pitman

Jamie Plaisance

Mark and Sarah Pletts
Tucker Plumstead

Keri Poeppe

Diane Potter

Ralph Pratt

Walter and Harriet Pratt
Jeff Praus

Mike Pray

Robert and Ruth Premer
Judy Preston

Jason and Siri Price

Scott Puchtel

R. Burwell Family Foundation
\EEIENETELl

Mark and Karen Rauenhorst
Paul and Jeanne Ravich
Ravich Meyer Kirkman McGrath & Nauman
Givonna Reed

Mike Reiber

Mark Reiling

Bernie Reisberg

Anna Resop

Chuck and Alice Rice
Susan Richey

John Richter

Steve Ricker

DeAnne Rickers

Robert and Marcia Rinek
Walter and Jane Ringer
Gordon Ritz

Robyne Robinson

Brian Roeker

Earl Rogers

John and Lois Rogers
Brian Ross

Rotary Club of Minneapolis - Club No. 9
Dan Rousseau

Lester Royal

Paula Ruddy

Lesley Rusterholz

John and Susan Ruth
Dale Ruzicla

Jim and Colleen Ryan
Patrick and Ann Ryan
Robert and Sharon Ryan
Gabriel Safowiom

T. Denny Sanford
Charles Sargent

Mark Sathe

Micharl Scott Sayer
George and Evelyn Sayor
SC Johnson Fund, Inc.
Tom Scalf

Bud Schaitberger

Dennis Schapiro

Frances Schauer
Gretchen Scherer

Mike and Sue Scherer
Peter and Geri Scherer
Terry Scherer

Jake Schieffer

Steve Schiller

Hugh and Margaret Schilling
Paul and Martha Schliesman
Ceil and Bruce Schmall
Conrad Schmitt

Robert Schmitz

Lori Schouvieller

Tom Schramer

Crystal Schroeder

Ryan Schuldt

Michel and Diane Schultz
Brockman and Nancy Schumacher
Dallas Schwandt

Steve Schwieters

Fay Scott

Jack Scott

Tim Scott

Victor Seals

William Seeley

Marvin Segal

Kristen Selander

Joe Selvaggio

Jerry Seppala

Mark Seuferling

Robert Severson

Steve and Judith Shank
John and Lisa Shaughnessy
Richard Sheehan

Lee Sheehy

Rich Sheffer

Sharon Shelton

Von Sheppard

Alan Shilepsky

Bruce Shinder and Patricia Strandness
Joy Showalter

D. H. and Dolores Siegfried
Robert Siegfried

Lloyd and Barbara Sigel
Mike and Barbara Sill
Steve Silton

Leslie and Darleen Simon
Stephani Simon

Zach Simpson

Sonja Simpson

William and Carin Simpson
Lowell Singerman

Steve Skallerud

Marjorie Slanga

Jean and James Slattery
Tiffany Slemmons

Gary Smaby

Bruce Smith

Dean Smith

Geneva and Willie Smith
Joanne Smith

Louann Smith

Todd Smith

Sarah Snider

Sheryl Snitkin

Tripp Somerville

Amanda Sommerfeld
Becky Sonnenburg
Prachith Soulisak

Cathy Spann

Bonni Specht

Archibald Spencer
Robert and Sharon Spinharney
Peter and Ajnet Spokes
St. Joan of Arc Church
Dionne St. Juste

St. Williams Church
Howard Stacker

Richard and Janis Stallings
Ron Stanchfield

Tom Standke

Emily Ann Staples Tuttle and Gedney Tuttle
Martin Stark

Steel Valley O.1.C

Susan Steinwall

John Stenglein

Patrica Stevens

William Stevens

Kaite Stewart

Sherrie Stewart

Tom Stober

Amy Stoecker

Cheryl Storby

Breighton Stoudt

Dan and Carol Stoudt
Erin Stoudt

Tim Stouhton

John Stout

Victor Strack

Bill Strader

William and Lee Strang
William and Natalie Stute
Idris Suleiman

Jim Sullivan

Maggie Swanson

Steve Swanson

Lori Swawke

Joe Sweengy

Lester and Darlene Swenson
Micharl Swirnoff
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Shobha Tallapaka

Taste of the NFL
Charlene Tate

Heather Tate

Mary Tauber

Todd Taubert

Bennett and Doris Taylor
Kinda Taylor

Teamsters Local Union #638
Emalee Tenant

Steve Thomas and Milagros Santiago
Dan Thompson

Dennis Thompson

Sophia Thompson

Steve Thompson

Michael Thyken

Patrick and Carol Tierney
Barb Timmer

Daphne Topps

Pat Tracy

Mike and Michelle Traeger
Aimv Train

Terrence Troy

John Trueman

Frank Tsudiya

UMI Company, Inc.

Corey Ufuen

Tina Ulvin

The United Way

University of St. Thomas

Stephanie Vagle and Bill Engelhardt

Thomas Van Leer

Greg Van Leer Jr.

Jan and Kimberly Vanderwall
Kelly Varner

Katherine Vetsch
Charles Vickers

Mike and Penny Winton
Chuck and Nancy Wiser
Greg Wittnebel

Dave Wohl

Ted Wolf

Dan and Marie Wood
Karen Wood

Marcia Wood

Ty Wood

Kelly Woodley

Mike Woodley

Judith Woodward

John Woolever

Darleen Woolsey

Rod Wooten

Michael Worth

Angela Wozniak

C. B. Wright

Michael and Judy Wright
Ann and Gary Wynia
Tao Xia

Chue Xiong

Joseph Yongue

Steve Zeller

Zion Baptist Church
Richard and Renee Zona
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